
  

Top 5 areas of disagreement % 
disagree

Q10 What I say counts, and makes a 
difference to the way things are

14.8

Q9 I'm kept in the loop about things that 
are important to me

11.8

Q11 I get a thank you for a job well done 10.5

Q6 I have the right equipment to do my job 
well

10.3

Q5 I am encouraged by my immediate 
manager/supervisor to participate in 
Diversity and Inclusion training

9.9
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anager/supervisor

Q
3 M

y im
m

ediate
m

anager/supervisor gives m
e clear

feedback on m
y w

ork

Q
4b M

y training and developm
ent

helps m
e to do a better job

Q
5 I am

 encouraged by m
y

im
m

ediate m
anager/supervisor to

participate in Diversity and Inclusion
training

Q
6 I have the right equipm

ent to do
m

y job w
ell

Q
7 I have opportunities to use m

y
skills at w

ork

Q
8 Colleagues in m

y team
 are open

and honest. They treat m
e w

ith
respect

Q
9 I'm

 kept in the loop about things
that are im

portant to m
e

Q
10 W

hat I say counts, and m
akes a

difference to the w
ay things are

Q
11 I get a thank you for a job w

ell
done

Q
12 W

e all take our responsibilities
seriously, for prom

oting diversity and
inclusion in the w

orkplace

Q
13 M

y im
m

ediate
m

anager/supervisor challenges
inappropriate behaviour and

language in the w
orkplace

Q
14 I'm

 treated fairly at w
ork

Q
15 M

y im
m

ediate
m

anager/supervisor looks out for m
y

general health, safety and w
ellbeing

Q
16 M
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m

ediate
m

anager/supervisor is there for m
e, if

I need to raise personal m
atters

Q
17 M

y ideas and suggestions for
saving and spending m

oney are heard

Q
18 M

y team
 m

anages and uses its
m

oney w
ell

Q
19 I'm

 trusted to do m
y job

Q
20 I'm

 encouraged to try new
 ideas,

even though they don't alw
ays w

ork
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21 It feels O

K to challenge, if I see a
better w

ay of doing som
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22 I get help and support from
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hen I need it
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23 I regularly w
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ith people
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y im

m
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 to get
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Q
24 The job I do m

akes a difference
for people in the city

Q
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y team
 really gets w
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portant for custom
ers and local
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Q
26 I am

 proud to be part of the
Leeds City Council team
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Annex 1 – Leeds City Council 2016 Engagement Survey Results


